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formal trial retirement and reemploy-
ment program, and who seeks reem-
ployment with that agency under the 
program’s provisions, and within the 
program’s applicable time limits; 

(26) Extensions of temporary or term 
actions, up to the full period allowed, 
provided that the original action, upon 
which the extension is based, was made 
on or before February 29, 1996; or for 
actions initially made after February 
29, 1996, the original vacancy announce-
ment must have specified that the posi-
tion was open to CTAP candidates and 
that if they were found well-qualified, 
would be afforded selection priority. 
The original announcement must have 
stated that an extension was possible 
without further announcement; 

(27) Noncompetitive movement of 
employees between agencies as a result 
of interagency reorganization, inter-
agency transfer of function, or inter-
agency mass transfer; and 

(28) The placement of a member of 
the Senior Executive Service under 5 
U.S.C. 3594. 

(29) The voluntary transfer of em-
ployees from one agency to another 
under a Memorandum of Understanding 
or similar type of agreement when both 
agencies and the affected employees 
agree to the transfer. 

(30) The reassignment of an employee 
whose position description or other 
written mobility agreement provides 
for reassignments outside the com-
muting area as part of a planned rota-
tional program within the agency. 

[62 FR 31320, June 9, 1997, as amended at 64 
FR 40509, July 27, 1999] 

§ 330.607 Notification of surplus and 
displaced employees. 

(a) In addition to meeting the re-
quirements of § 330.602(a)(1)(iv), at the 
time it issues a specific RIF separation 
notice, certificate of expected separa-
tion, or other official agency certifi-
cation that identifies an employee as 
being likely to be separated by RIF, or 
by adverse action procedures for de-
clining a directed reassignment or 
transfer of function outside of the local 
commuting area, an agency must give 
each of its eligible employees informa-
tion in writing about the special selec-
tion priority available to them under 
the agency’s Career Transition Assist-

ance Plan. Such information must con-
tain guidance to the employee on how 
to apply for vacancies under the CTAP, 
and what documentation is generally 
required as proof of eligibility. 

(b) Agencies must take reasonable 
steps to ensure eligible employees are 
notified of all vacancies the agency is 
filling in locations where there are 
CTAP eligibles, and what is required 
for them to be determined well-quali-
fied for the vacancies. Vacancy an-
nouncements within an agency must 
contain information on how eligible 
employees within the agency can 
apply, what proof of eligibility is re-
quired, and the agency’s definition of 
‘‘well-qualified’’. If there are no CTAP 
eligibles in a local commuting area, 
the agency may document this fact as 
an alternative to posting the vacancy 
under the CTAP program. 

(c) Each agency is required to advise, 
in writing, their surplus and displaced 
employees who apply for specific va-
cancies within its local commuting 
area of the results of their application, 
and whether or not they were found 
well-qualified. If they are not found 
well-qualified, such notice must in-
clude information on the results of an 
independent, second review conducted 
by the agency. If an applicant is found 
well-qualified, and another well-quali-
fied surplus or displaced candidate is 
selected, the applicant must be so ad-
vised. 

[62 FR 31320, June 9, 1997, as amended at 64 
FR 40509, July 27, 1999; 65 FR 47829, Aug. 4, 
2000] 

§ 330.608 Application and selection. 
(a) Application. (1) To receive this 

special selection priority, an eligible 
employee must apply for a specific 
agency vacancy in the same local com-
muting area as the position the em-
ployee occupies within the prescribed 
time frames, attach the appropriate 
proof of eligibility as described in para-
graph (a)(2) of this section, and be de-
termined well-qualified by the agency 
for the specific vacancy. 

(2) Employees may submit the fol-
lowing as proof of eligibility for the 
special selection priority: 

(i) RIF separation notice or notice of 
proposed removal for declining a di-
rected reassignment or transfer of 

VerDate Aug<31>2005 00:26 Feb 07, 2006 Jkt 208008 PO 00000 Frm 00216 Fmt 8010 Sfmt 8010 Y:\SGML\208008.XXX 208008



207 

Office of Personnel Management § 330.703 

function outside the local commuting 
area; 

(ii) Certificate of expected separation 
or other official notice from the agency 
indicating that the employee is surplus 
or eligible for discontinued service re-
tirement; or 

(iii) Other official agency certifi-
cation identifying the employee as 
being in a surplus organization or occu-
pation. 

(b) Selection. An agency may decide 
the specific order of selection of its eli-
gible employees within the provisions 
set forth in § 330.606(a) (e.g., the agency 
may decide to select displaced employ-
ees before surplus employees or may 
select surplus and/or displaced employ-
ees from within a particular compo-
nent of the agency before selecting sur-
plus and/or displaced employees from 
another component of the agency). 

(c) An agency cannot select any 
other candidate from within or outside 
the agency if eligible employees are 
available for the vacancy or vacancies. 

(d) If two or more eligible employees 
apply for a vacancy and are determined 
to be well-qualified, any of these eligi-
ble employees may be selected. 

(e) If no eligible employees apply or 
none is deemed well-qualified, the 
agency may select another agency em-
ployee without regard to this subpart. 

§ 330.609 Qualification reviews. 

Agencies will ensure that a docu-
mented, independent second review is 
conducted whenever an otherwise eligi-
ble employee is determined to be not 
well-qualified. The applicant must be 
advised in writing of the results of the 
second review. 

§ 330.610 [Reserved] 

§ 330.611 Oversight. 

OPM provides advice and assistance 
to agencies in implementing their Ca-
reer Transition Assistance Programs. 
OPM is also responsible for oversight of 
agency CTAPs and may conduct re-
views of the plans at any time. 

Subpart G—Interagency Career 
Transition Assistance Plan for 
Displaced Employees 

EFFECTIVE DATE NOTE: At 70 FR 72067, Dec. 
1, 2005, in part 330, subpart G was amended by 
removing the word ‘‘readjustment’’ and add-
ing in its place the word ‘‘recruitment’’ 
wherever it appears, effective Jan. 3, 2005. 

AUTHORITY: Presidential memorandum 
dated September 12, 1995, entitled ‘‘Career 
Transition Assistance for Federal Employ-
ees’’. 

SOURCE: 62 FR 31323, June 9, 1997, unless 
otherwise noted. 

§ 330.701 Purpose. 
(a) This subpart implements the 

President’s memorandum of September 
12, 1995, to establish a special inter-
agency career transition assistance 
program for Federal employees during 
a period of severe Federal downsizing. 

(b) This subpart is effective July 9, 
1997. 

(c) The provisions of the Reemploy-
ment Priority List (RPL) set forth in 
subpart B of this part will remain in ef-
fect during the period of severe Federal 
downsizing. When an agency considers 
candidates from outside the agency for 
vacancies, registrants in an agency’s 
RPL have priority for selection over 
employees eligible under this subpart 
in accordance with § 330.705. 

(d) This subpart applies only when 
agencies are making selections from 
outside their workforce, and does not 
prohibit movement within an agency, 
as permitted by subpart F of this part. 

§ 330.702 [Reserved] 

§ 330.703 Definitions. 
For the purposes of this subpart: 
(a) Agency has the meaning given in 

§ 330.604(a). 
(b) Displaced employee means: 
(1) A current career or career-condi-

tional competitive service employee, in 
tenure group 1 or 2, at grade levels GS– 
15 or equivalent and below, who has re-
ceived a specific RIF separation notice, 
or a notice of proposed removal for de-
clining a directed reassignment or 
transfer of function outside of the local 
commuting area; 

(2) A former career or career-condi-
tional competitive service employee, in 
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